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RETIREMENT IN AMERICA 
PART 111 
PREPARING FOR RETIREMENT 
CVOICED PIECE AND INSERTS IN TAPE LIBRARY) 
ANNCR: A RECENT CHANGE IN UNITED STATES LAWS AGAINST AGE DISCRIMINA 
TION WILL PROHIBIT FORCED RETIREMENT OF MOST AMERICAN WORKERS 
BEFORE THE AGE OF SEVENTY. THE NEW MEASURE HAS CAUSED MANY 


AMERICAN COMPANIES TO RE-THINK THEIR CORPORATE RETIREMENT 


PROGRAMS. | IN PART II OF OUR SERIES ON RETIREMENT IN 


DFT 


AMERICA, IVOA'S FRED COOPER TAKES A LOOK AT HOW SOME COMPANIES 


ARE HELPING THEIR EMPLOYEES PREPARE FOR RETIREMENT. 


VOICE: FOR TOO MANY WORKERS, EVEN THOSE WHO RETIRE VOLUNTARILY, 
THE PROBLEMS OF RETIREMENT SEEM TO OUTWEIGH THE PLEASURES. 
THIS HAS LED CORPORATE MANAGERS TO EXAMINE HOW RETIREMENT 


CAN BE MADE MORE ATTRACTIVE AND REWARDING. 


FIFTEEN YEARS AGO, MOST COMPANIES GAVE LITTLE THOUGHT TO 

THE PROBLEM. PRE-RETIREMENT PREPARATION OFTEN MEANT LITTLE 
MORE THAN EXPLAINING THE FIRM'S PENSION PLAN AND INSTRUCTING 
AN EMPLOYEE ON HOW TO APPLY FOR SOCIAL SECURITY -- THAT 


1S, GOVERNMENT RETIREMENT BENEFITS. 


BUT TODAY, MORE AND MORE COMPANIES REALIZE THAT IT MAKES 
GOOD BUSINESS SENSE TO OFFER WORKERS A COMPREHENSIVE PROGRAM 
OF PRE-RETIREMENT PLANNING. SPEAKING AT A RECENT 

RETIREMENT SEMINAR SPONSORED BY THE CONFERENCE BOARD, A 

NEW YORK BUSINESS RESEARCH ORGANIZATION, CONFERENCE 


BOARD EXPERT -- J. ROGER O'MEARA -- EXPLAINED WHY: 


TAPE: 


VOICE: 
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-CUT ONE -- O'MEAR 
"A COMPANY THAT SHOWS CONCERN FOR THE LIFE-LONG WELL-BEING 
OF ITS EMPLOYEES, BY ASSURING THEM AN ADEQUATE RETIREMENT 
INCOME AND BY OFFERING THEM COUNSELING ASSISTANCE TO HELP 
THEM PREPARE AHEAD FOR THE FINANCIAL AND OTHER PROBLEMS 
THAT COME ALONG, WOULD SEEM TO BE MAKING A SOUND BUSINESS 
INVESTMENT. OBVIATING THE RETIREMENT PROBLEMS OF EMPLOYEES, 
SHOULD REDUCE THE RETIREMENT PROBLEMS THAT CAN PLAGUE 
EMPLOYERS AND SOCIETY BECAUSE IT REDUCES THE NUMBER OF 
RELUCTANT RETIREES BY HELPING THEM SEE RETIREMENT NOT AS A 
REJECTION BASED ON THE VARIABLE OF CHRONOLOGICAL AGE 
BUT RATHER AS A WELL-EARNED REWARD FOR MANY YEARS OF 
PRODUCTIVE SERVICE." 
THE MAJOR RETIREMENT PROBLEM OF EMPLOYEES IS FINANCIAL. 
THEY FACE THE PROSPECT OF REDUCED INCOME IN A TIME OF 
INFLATION. FOR SOME RETIRED WORKERS THERE ARE ALSO 
PSYCHOLOGICAL PROBLEMS. THOSE WHOSE LIVES HAVE CENTERED 
AROUND THEIR JOBS CAN SUFFER FROM LACK OF PURPOSE, 


FRUSTRATION AND LONELINESS. 


EMPLOYERS CAN SUFFER TOO. A WORKER WHO RESENTS OR FEARS 
HIS UPCOMING RETIREMENT CAN DISRUPT MORALE AND PRODUCTIVITY 
DURING HIS FINAL YEARS ON THE JOB. OR AN EMPLOYEE 

MAY POSTPONE RETIREMENT ALTHOUGH HE OR SHE MAY NO LONGER 


BE AS EFFECTIVE A WORKER AS BEFORE. 


IN NINETEEN SEVENTY-FIVE, A STUDY BY THE NEW YORK-BASED 
MANPOWER EDUCATION INSTITUTE INDICATED THAT TOO FEW AMERICAN 
WORKERS WERE ADEQUATELY PREPARED FOR THEIR RETIREMENT 
YEARS. THEY LACKED AN UNDERSTANDING OF WHAT RETIREMENT 
ACTUALLY WOULD MEAN FOR THEM AND THEIR FAMILIES. BUT THE 
CONFERENCE BOARD'S J. ROGER O'MEARA SAYS THAT NOW, MANY 
COMPANIES ARE CORRECTING THAT SITUATION Tt :0U3H VOLUNTARY 
RETIREMENT PLANNING PROGRAMS. 


TAPE: 


VOICE: 


TAPE: 


VOICE: 
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CUT TWO -- O'MEARA 

"THESE PROGRAMS ENABLE THE EMPLOYEES TO GET TOGETHER IN 
GROUPS -- OFTEN WITH THEIR SPOUSES -- FOR A SERIES OF 
PLANNED SESSIONS THAT ARE DESIGNED TO ENCOURAGE THEM TO 
LOOK AT RETIREMENT REALISTICALLY. TO CONSIDER CAREFULLY 
ALL THE PROBLEMS AND BENEFITS THAT RETIREMENT CAN BRING. 
AND TO LEARN FROM QUALIFIED ADVISORS WHAT ADVANCE STEPS 
CAN BE TAKEN TO MINIMIZE THE FORSEEABLE PROBLEMS AND TO 
PROFIT FULLY FROM THE ANTICIPATED BENEFITS." 

TYPICALLY SUCH GROUP MEETINGS WILL DEAL WITH THE SUBJECTS 
OF FINANCIAL PLANNING AND MONEY MANAGEMENT, LEGAL AFFAIRS, 
HEALTH, RELATIONSHIPS WITH FAMILY AND FRIENDS, THE 
POTENTIAL FOR CONTINUING PART-TIME WORK AND GOOD USE OF 


LEISURE TIME. 


UP TO NOW THERE HAVE BEEN NO SCIENTIFIC FOLLOW-UP STUDIES 
TO SEE WHETHER THESE GROUP SESSIONS ARE HAVING THE DESIRED 
EFFECT. BUT DOCTOR ANDREW CANZONETTI, MEDICAL DIRECTOR 
FOR SCOVILL MANUFACTURING COMPANY -- A U-S MAKER OF 

HOME APPLIANCES -=- IS CONFIDENT THEY ARE BENEFICIAL: 


CUT THREE -- CANZONETTI 


"WE BELIEVE THAT FIRST IT TAKES THE FEAR OUT OF APPROACHING 
RETIREMENT BY BRINGING THE WHOLE SUBJECT OUT IN THE OPEN, 
TO BE EXAMINED IN THE PRESENCE OF FELLOW WORKERS, ALL 

OF THEM OBVIOUSLY FACING THE SAME EXPERIENCE. QUESTIONS 
THAT COME UP ARE ANSWERED, SUGGESTIONS FOR PRE-RETIREMENT 
PLANNING ARE MADE AT A TIME WHEN THERE IS STILL AN 
OPPORTUNITY TO ACT ON THEM AND NOT AS A FINAL DESPERATE 
GESTURE." 


DOCTOR CA™ZONETTI ADDS THAT HE AND A GROWING NUMBFR OF 
H{S CuUNTERPARTS I1N OTHER COMPANIES BELIEVE THAT PRE- 


RETIREMENT PLANNING PROGRAMS ARE SOME OF THE MOST EFFECTIVE 


AND WORTHWHILE EMPLOYEE RELATIONS PROGRAMS THAT EXIST. 
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VOICE: 
ae 


STILL, THERE ARE A LOT OF CHOICES TO BE MADE IN THE POST- 
RETIREMENT YEARS. AND IN PART THREE OF OUR SERIES, WE'LL 
0 EXAMINE SOME OF THOSE OPTIONS AMERICANS HAVE FOR POST- 


RETIREMENT ACTIVITY. 
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